MARVIN SAMANIEGO

 3223 A. Mabini St. Barangay. Poblacion Makati City, Philippines
Phone: +639054652282   Email: samaniegomarvin01@gmail.com

OBJECTIVE
My objective is to obtain a position in any company where my skills are valued and can benefit the organization. Ideally, to participate actively in the company mission and operation that will display my skills and knowledge, and will give room for my development, career growth and corporate awareness.

WORK EXPERIENCES
Corporate Talent Acquisition Specialist/ Tech Recruiter at Teleperformance Philippines | July 2021 to Present
· End to end recruiting for both internal and external vacancies.
· Offshore Hiring – IT or Tech recruitment process.
· Successfully hired talents for entry level to supervisor roles in Operation, Finance and IT departments supporting TPPH and Offshore.
· Also conduct screening for internal job posting applications and advice employees on their career development.
· Building strong partnership with Department Head and Hiring Managers in providing guidance on best recruitment process.
· Proactively initiate job intake sessions with hiring managers for better understanding of their hiring needs, identify key competencies required for the hiring requisition and strategize on sourcing efforts to target best talent.
· Proven record of hiring within agreed service level agreement for entry-level, mid or junior, complex and supervisory roles.
· Drive strong diversity sourcing plans, as part of an integrated sourcing strategy that not only identifies active, but also passive candidates, ensuring there is a strong slate of candidates under consideration.
Talent Acquisition Supervisor at Concentrix Philippines | September 2019 - March 2020
· Support recruitment requirements by evaluating organizational development plans.
· Manage activities of Recruiters to ensure everyone is aligned towards meeting daily recruitment operations objectives.
· Confer with management to identify recruiting needs.
· Develop effective recruiting plans and strategies.
· Review and clarify job specifications, competencies and skills required.
· In-charge of class building on a volume-based recruitment environment for contact center practitioners.
· Send EOD reports to Sourcing counterparts and ensure the accuracy and timeliness of reports.
· Manage the job offer including negotiation and administration.
· Ensure effective and efficient candidate experience on daily recruitment operations.
· Other responsibilities as assigned by immediate manager from time to time.

Sales Associate at Ingram Micro Philippines Inc. | April 2018 - September 2019
· Manage Sales Calls and inquiries daily through telephone and e-mail.
· Follow standard operating procedures when dealing with sales clients and customers.
· Identify customers’ needs, clarify information, research every issue, and provide solutions and/or alternatives.
· Seize opportunities to upsell products when they arise.
· Build sustainable relationships and engage customers by taking the extra mile.
· Meet personal/team qualitative and quantitative targets.

TRAINING ATTENDED
Human Resources Intern - Employee Engagement and Internal Communication at Ingram Micro Philippines Inc. | October 2017 - March 2018
· Student internship program of 5 months.
· Extensive support to HR Management Team in-charge for Employee Engagement and
· Internal Communication.
· Other responsibilities as assigned.

EDUCATION
Rizal Technological University 
Bachelor of Science in Business Administration Major in Human Resource Development Management 2014 – 2018

REFERENCES
Name: Leilane Villahermosa
Work: Canadian Registered Nurse
Phone: 3068807208

Name: Razel Palivino
Work: Talent Acquisition Supervisor (Teleperformance Philippines)
Phone: +639369207639

Name: Carla Mei De Guzman
Work: Talent Acquisition Supervisor (Teleperformance Philippines)
Phone: +639171479727

