CURRICULLUM VITAE
Crispin Ibe Paras | .
#0158 Purok 2 Lacmit Arayat Pampanga .

Contact no Home: 0906 243 8981
Email Address: parascrispin2@gmail.com

CAREER OBJECTIVES:

Seeking for an employment that would commensurate to my qualification in which |
could utilize and endure my knowledge as well professional advancement and at the same time
contributing to profits and growth of the company.

PROFESSIONAL QUALIFICATION

TRANSGUARD GROUP LLC
DUBAI AIRPORT FREEZONE, DUBAI UAE
EDAN TRADING CONSTRUCTION

FOREMAN

LEADMAN

FINISHING CARPENTER

GYPSUM BOARD AND METAL CEILING INSTALLER

FABRICATE AND INSTALL METAL CEILING FRAME FOR CEILING AND PARTITION

Duties and responsibilities:

Laying the building foundation for the home.

Installing building and repairing doors, cabinet, shelves and windows.

Assisting the main engineer whenever required.

Cutting materials with tools or hand and assembling them into usable structures.
Pouring in cement for all the stairs

Coordinating tasks for the day

Creating schedules for workers

Oversee quality of the site

Managing the budget
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SITE LOCATION OF WORK

LOCATION : ETIHAD AIR WAYS SALE CENTER DUBAI
DATE : OCTOBER 2012 TO FEBRUARY 2013

LOCATION : PALAZZO VERSACE NOTE!. , CULTURAL VILLAGE, DUBAI
GYPSUM INSTALLER AND METAL CEILING INSTALLER
DATE : FEBRUARY 2013 TO OCTOBER 2016

LOCATION : DUBAI MALL, KIDS ZEN IA PLAY PARK
FINISHING CARPENTER, GYPSUM INSTALLER AND METAL CEILING INSTALLER
DATE : OCTOBER 2016 TO MAY 5, 2017


mailto:parascrispin2@gmail.com

LOCATION : 44-A AGUILAR ST., BRGY. BUNGAD, SFDM, Q.C.
FOREMAN, LEADMAN, FINISHING CARPENTER, GYPSUM INSTALLER AND METAL
CEILING INSTALLER

DATE : NOVEMBER 2017 TO PRESENT 2022

EDUCATIONAL ACCOMPLISHMENT

SECONDARY: JUSTINO SEVILLA HIGHT SCHOOL
MANGGA CACUTUD HIGH SCHOOL
(2000-2004)

PRIMARY: LACMIT ELEMENTARY SCHOOL
Lacmit, Arayat , Pampanga
(1994-2000)

PERSONAL Details:

Date of Birth: October 26, 1981
Visa Status: EMPLOYMENT
Civil Status: Married
Nationality: Filipino

Passport No. : EC3032615

hereby certify that the above information are true and correct to the best of my knowledge belief

and abilities.
WE ARAS

PPLICANT







.. .. PALAZZO VERSACE HOTEL
cliii il
ENSHI\I\ CULTURAL VILLAGE, DUBAI
araprec

Escaour  PH. #8714 3242767 FAX #9714 3242787

06333310 msueno: 1 Licensetio.: 04s7S Abu Dhabi (1/0)

Staff No.:  Age Policy No.: Effective Date Expiry Date
63325 32 4805803 26/08/2014  21/05/2015

Limits :  PH ;1500
OPDed: GP:20 SP 10 LB 10 XR:10
Co-ins . PH :30%

NW : Abu Dhabi Plan-Netwark
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Last Name. First Name. Middle Name

PARAS, CRISPIN 1BE \
_Mationafity ~ Sex  Date of Birth Weigﬁt»{l_(g) Height(m)
Pm. M 1981/10/26 79 . 172

Address

0158, PEK 2, LACMIT, ARAYAT, PAMPA/NGA

2012 )

~  License No. . Expiration Date :ﬁuénny Cade
- ©38-22-307534 »aozo/m/zo - caw

_ Blood Type Eyes é"

DL Codes Condmam
AA1BB1B2  NONE

i

Signature of Licensee \

{
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| WILL NOT DONATE ANY ORGAN
IV. IN CASE OF EMERGENCY NOTIFY:

11l ORGAN DONATION:

ADDRESS: LACMIT ARAYAT PAMPANGA

NAME: JENNIFER GACUTANA
TEL. NO.: 09424253300

|. DL CODES

Al MOTORCYCLE L1,L2,L3-NP-MT /AT
TRICYCL L4L5,L6,L7-NP-MT/AT

s UPTO sooo KGS GVW/8 SEATS M1-NP-MT/AT

B1 UP TO 5000 KGS GVW/9 OR MORE SEATS M2-NP-MT/AT

B2 GOODS 3500 KGS GVW N1-NP-MT/AT

C  GOODS > 3500 KGS G

D BUS > 5000 KGS GVW/9 OR MORE SEATS

BE TRAILERS 3500 KGS

- CE ARTICULATED C > 3500 KGS COMBINED GVW

II CONDITIONS:

1. WEAR CORRECTIVE LENSES
2. DRIVE ONLY W/SPECIAL EQPT FOR UPPER/LOWER LIMBS
3 DRIVE CUSI’OMIZEDOM();OR VEHICLE ONLY Serial Number

& HEARING b REGUIRED 319 9 5 61 8 1




2 May 2017

To whom it may concern,

Re: Crispin Ibe Paras

Please be advised that Crispin Ibe Paras is the bearer of Philippines Passport Number
EC3032615 and was employed by the Transguard Group in the capacity of Carpenter. The
staff commenced employment on 12/2/2011 and the last working day on 5/5/2017.

This letter is issued upon the employee’s request and it does not constitute any financial
guarantee on the part of Transguard Group LLC.

Yours sincerely

C ARl

Human Resources Business Partner
Transguard Group LLC

63325

Transguard Group LLC oS So\amil 3 Ko gana
P.O. Box: 22630 - Emirates Group Security Building
Airport Freezone, Dubai, United Arab Emirates

T. +871 4 703 0500 F. +971 4 299 5664 AV £ Y44 0NNE < LKL L FAVY EVeY c0ee s Lisla
E-mail : info@transguardgroup.com info@transguardgroup.com - j,sSivt sl
Website : www.transguardgroup.com www.transguardgroup.com SIASIN Gl
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Our Vision : To be the Preferred Supplier and the Employer of Choice in Each Of the Markets in Which we Operate




UNITED ARAB EMIRATES

MINISTRY OF INTERIOR
General Directorate of
Residency and Foreigners Affairs - Dubai
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Residence Cancellation
File No 201/2011/7209837 sl o8,
Personal Information Ladlf iyl
Name : CRISPIN IBE PARAS bt s’ Y
Nationality : PHILIPPINES Ol Auiall i Passport No XX5287100  : Jlsallaf,
Profession : CARPENTER Ja3 o 4l Accompanies Count : 0 2 Ol e
Cancel Reason : Sponsor Request diS il el e
Ban: : Jlua iCancel Date : 30/04/2017  : &Yl &S

Note: must leave the country or change status up to:
(29/05/2017). If the person does not comply with this, he will

qu (2017/05/29) féé,)u! u—-ﬂS\ e c-d;]‘ Jaaad Ji Al gall 5 jolae sy
e A8 il 4 a8l Cile) pa ) AS oMel | oSaa) Jeay Sl o) VI p2e Rs

bear all legal procedures. Ll
Sponsor Information JuiSl ity
Sponsor Name : TRANSGUARD GROUP -L L C pedicun el i ¢ sl e
File No : 21090976 :aaldl »3, i Sponsor Type: Establishment e Jash dan
Passport No : sl a3, :Phone No : 042995774 s a8

The sponsor complies to noify GDFRA-D if the

sponsored does not leave the country or change slad 4s sl el ja ) AS Jaaty o 5 el

dniay aai gl JiSall 3 0l pae a3 5 aY1 § Oy JiSll agaty
G5 0n e (30) P&

status within (30) day(s) from the date of Al
cancellation, and to bear all legal actions against
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ID Number / 4 s¢ll a3
784-1981-0839626-2

ime: Crispin Ibe Paras '
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ttionality: Philippines
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PHILIPPINE CONSULATE GENERAL -
PHILIPPINE OVEHSEAS LABOUR OFFICE
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DUBAI U.,




CONTﬁAc:T OF EMPLOYMENT

"hts emplnymenl contract i exec uled and entered into by and
TRANSG AN

Jotween GRrup LLe with
e bt AL TRA
s the Employer.
] 'Crispin Ibe Paras  pzng

YARRA |NOERNAT] OA@L of Tegal age, Filipino

‘nd resident of
*hilippines hereinafier known as the Empluyee provides for
hf‘ following terms and conditions of Empk)ymmt,
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L Basic Terms: A
] s P B . :*#-\-l vk gyl |
© 1. Point of origin Philippines * =t
: . ; h . Gl el hga
2 Site of Employment: _United Arab Emirates bl e
3. Empluyeestlasslﬁraﬁon” >Ca[QCn_tCl' :WI ...p.‘. 3
: Position Grade ; : (h.h s )
4. BasicMonthly Salary  (Salary shall be paidl-500 AEDD o N MR o) el sy g
= a month aud shall be Ad\hjﬁqt Jaw
automatically adjusted upon (35 J,-.)i

the contract renewal according

o campany s wage scale.)

LY 3

. 5. Regular Work Hi

{Exctnding hanch break)

© 6. Overtime Pay

- a. For work on regular hours - A(CORDIN(, TO
-UAELABOR LAWS
b. For work on Friday or
des:gnated rest day or oii\na]
holiday, -
7. Leave with-Fall pay ! ‘
1. Vaml.ron leave ACCORDING TO UAE
LABOR LAWS
(Or money value if not used)

2. Sick Leave
- 8. Duratién of contract

One year commencing from
Employee’s departure from the
point of origin to the site of
employment.  Contract  is
renewable at the option of bolh
the Employer and the
Employee.
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3 The Eniployer shall provide the Eﬁfployee:

LABOR i_.NS i : 1 (IR
:‘,lstqeh'f'in'aﬂ-h.,c}‘iipisoi il e a0
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1. Free trénsp_ortation to the'; site of employment and,
in the following cases, free return transportation to
the point of origin: i h

a. Expiration of this Coﬂ&act;

b.. Termination of the Cdntract by the Employer
i withoutjust cause; ¢

C.: Ifthe employee is unable to continue work due

to; work-connected ot ‘work-aggravated injury

* or illness, and ik e

d. In'suchother cases when contract of
. employment is terminated through no fault of

© the employee.

2. Free:food or compensatory allowances of US $
.t ' free and suitable housing, and free
laundry:service.

3. Free emergency medical and dental services and
fadilities including medicine.

4. Workmen’s compensation benefits for service-

- connected illness or injuries or death in accordance

* with the pertinent laws’ of UAE and whenever
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. applicable;
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armed’ hostiliti b een natio; or factons “"".?,‘ I"',“’ A Q'mé”uw" i‘wd{_,’r w":)_l;‘: A
sur-Master:Contigerss
shall, at his exjer@e, safe e
place and repatriate him immediately to the point ¢ %
of hire; ) L Jand) i 8 00 TAY ;
5. Company benefits provide;to other workers in the o)
same work. 4 b 4
In case of death of the Employee, the Employer shall o wdr:i:;m e " LUZ)S
bear the expenses for the repatriation of the remains iy b daian 58 Ui Lk AT
of the Employee and his personal properties to his < ; :

relatives in the Philippines, ior if repatriation of the
remains is not possible undef certain circumstances,
the . proper disposition thereof upon previous
arrangement with the workers next-to-kin, or in the
absence of the latter, the nearest Philippine Labour
Attache of Embassy/Consilate and whenever
Philippine  Overseas Employment
Administration, Manila, Philippines.

- The Employee shall observe Employer's company

rules and abide by the pertinent laws of UAE and
respect its customs and traditions.

Mandatorx l:lem.iﬂance:

The Empléyee shall remit -

) percent of
his basic monthly salary to his ben=ficiary
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. H. Applicable Law:

o L U | A
K“:W - (Name) wRelationship)
Residing at : ol
T (Address)

A2V n thé Pliil}pbines through' the Philippine banking
- - system and ‘the Employer shall assist the Employee in

the remittance and monitoring of his foreign exchange
earnings..: | i

i3

: Tenninatibn of Contract:

Neither party may unilaterally cancel the contract
except for just cause. The . employment may be
terminated by the Employer on' grounds of Employee’s
misconduct, mental or bodily-infirmity, disobedience,
insubordination, drunkenness,’ engaging in serious or

~ subversive activity rioting or inciting a riot, violation of

the laws of UAE. The Employee may terminate the
contract ‘on! grounds of serius insult, inhuman and
unbearable treatment accorded the Employee by the
Employer and violations by: the Employer of the

" contract terms and conditions. |

The B'mplloyer_may termmate the contract on other
grounds by prior thirty (30) days written notice or in

.- lieu therefore, termination pay:equivalent to salary for
" thirty..(30); days for every year of service. Should the

Lal eyl

;—N‘J

> -l !
praSSal) by of dade JaiSH (g SO AR Bk e cpnsldl)
a4t 4 galy il o dsmilia LAY gl )

fi o) g

uead V] daly i pds G adall 1 2L a8 08 bl ey

piucall i el p g ot sdadl (o o ) Gl sy 8 5 pikia

Bl (o Jandy 0 Sl 3 pall g Ghaanll g aamadl gl a0 gl

Gl il g cild) o paradl ol w3 o gandicasy

oy Aadl il AdSas pasdiaall of LaS Saadall 4y alific jLayy

handl iy 048 cra Adabaall (s 1 g 2l S g Zpsali Layi
: el 13ghda g pudl g 3 gl Judl sty

PR % - i3 -

ool oAl Gy Sal g o bl oy

@@s&@\am,\u,g(:;o)ui;sm ahd |31 padiical)
e ol G Aaskll e A () g (30) B8 BN LY sl
Gula gl il ) Aggide Gl chiSl 4 sk ik gl
vj;‘m@mmﬁbgul@a;@un@ﬁgné}wawl
SRS A Tl 1 g D B o 000

"atn‘ibu‘tedj;to the Employee, slmll be paid a separation

L pay equiv-;ll:ent to onepl) pgnth basic pay for every
yedr of service, a fra ¥ $i
“being cofisidered as ong

: Sert]enieni of Disputes:

All dlaims and complaints relative to the employment
contract of the worker shall be settled in accordance
with Company policies, rules and regulations. In case
the worker ¢ontests the' decision of the Employer, the

- matter shall be settled amicably with the participation

of. the POEA representativé or any authorized
representative of the Philippine Embassy/ Consulate
nearest the site of employment. In case the amicable
settlement fails, the matter shall be submitted to the
competent:and appropriate government body in UAE
or in the Philippines at the option of the complaining

'+ party.

Other terms and conditions of :employment favorable
to employment no covered herein shall be governed by

the pertinent laws of
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